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This study attempts, experimentally, to explore the 
supervisory relationship in the counseling practicum. The relative 
effects of two methods of practicum supervision are examined by 
comparing the rated counseling performance of 24 counselor trainees. 
Half of these trainees had their session tapes evaluated immediately 
following the counseling sessions — the traditional direct 
supervision. The other group had their supervisor present in the 
sessions as a co-counselor who modeled and monitored responses. The 
two groups were not found to differ significantly at the start or end 
of the course, but the rate of growth for the monitor-modeling group 
was significantly greater. Both practicum experiences, regardless of 
type of supervision, culminated in better counseling as perceived by 
the judges, (SJL) 
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This study attempts to experimentally explore the superv i sory relati onshi p 
in the counseling practicum. it involves an examination of the relative effects 
of two methods or practicum supervision, all the students were participants in 
role-playing, video-taping, group process experiences, class discussions, analyses 
of tapes 8y f, £xp£rt ,, counselors, and analyses of reading assignments. 

one half of the counselors— 1 n— tr a i nl ng had their tapes evaluated i mm £0 i at ely 

FOLLOWING THE COUNSELING SESSIONS - THE TRADITIONAL DIRECT SUPERVISION. Th I S GROUP 
VMS LABELED THE IMMEDIATE FEEDBACK G ROUP t THE OTHER GROUP HAD* THE I R SUPERVl SOR 
PRESENT DURING THE COUNSELING SESSIONS. IN THE COUNSELING SESSION, THE SUPERVISOR 
ACTED AS A CO- COU N5EL0R. HE WAS IDENTIFIED ONLY AS ANOTHER COUNSELOR, AND ENTEREO 
INTO THE COUNSELING SESSION WHEN HE FELT THAT THE COU NSELO R-TR A T NEE H AO RESPONOEO 
INAPPROPRIATELY OR MISSED THE SIGNIFICANCE OF THE COMMUNICATION OF THE CLIENT. 
HE THEREFORE "MONITORED 11 AND MODELEO RESPONSES. THIS GROUP WAS CALLEO THE MONI TOR^ 
MODELING GROUP. * - 
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All counselors-i n-trai ni no (twenty-four) counseled coached clients at the 
beginning and end of the semester. the ratings of these tapes by a team of im- 
partial judges (three, counselor-educators from local universities) on the 
Carkhuff ! s five-point scale of HQross Ratings of Facilitative Interpersonal 
Functioning," provided the basis for analysis, (See APPENDIX V). Additional 

PRE AND , POST PRACTICUM DATA WAS SUPPLIED BY THE CALIFORNIA PSYCHOLOGICAL IN- 
VENTORY and the Personality Orientation Inventory. (CPI - PQI ). 

Results 

1. The pre-practi cum judges 1 ratings for the two groups did not differ 

SIGNIFICANTLY, (p=.4<5) SEE TABLE 1. THIS RESULT IS IMPORTANT TO THE RE8T OF THE 
STUDY BECAUSE IT ESTABLISHES THE RELATIVE EQUALITY OF THE TWO GROUPS AT THE 
BEGINNING OF THE EXPERIMENT. IF THE EXPERIMENTAL PROCEDURES HAD HAD NO EFFECT, 
THE TWO GROUPS WOULD HAVE BEEN EXPECTED TO REMAIN THE SAME AT THE END OF THE 
COURSE AS WELL* 

2. Pre to post practicum comparisons of judges 1 ratings for Group I 
(monitor-modeling) differed si gni Fi cantly (p=s.01) See TABLE 2. 

3 # The pre to post practicum comparisgons of judges 1 ratings for Group II 
(immediate feedback) o\^s.rzo significantly* (p= # 01) See TABLE 3» 

These two results strongly indicate that both practicum experiences, re- 
qardle08 of type of supenvloion, culminated in better counseling ao perceived by 
file rfuoofco. I mu r I Nai< \ w*> ANA^Vafco 4 Atl rm'riM* fo p*amINh Munfc OAnpruM.V 1 He 
RELATIVE EFFECTS OF THE TWO METHODS OF SUPERVISION, 

4. The post practicum judges 1 ratings for the two groups DID NOT DIFFER 

SIGNIFICANTLY, THE DIFFERENCE, ALTHOUGH SOMEWHAT IMPRE88IVE, IS NOT SIGNIFICANT 
AT THE .05 LEVEL. THE MONITOR-MODEL GROUP WAS RATED HIGHER BY THE JUDGES, 

(ps .15). See TABLE A. 



5* TK£ PRE TO POST PSAC7ICUM COMPARISONS OF JUDGES 1 RATINGS BETWEEN GrOUP I 

and Group li djffereo significantly, (p= .01). See TABLE 5- 

The important significance of the results examined in this study provides 
that even though the two groups did not differ significantly at the start 

(TABLE 1) OR END (TABLE 4) OF THE COURSE, THE RATE OF GROWTH FOR THE MONITOR- 
MODELING GROUP WAS SIGNIFICANTLY GREATER. 

IT SEEMS, THEN, THAT COUNSELOR-EDUCATORS CAN REST ASSUREO THAT PRESENT 
METHODS Or SUPERVISION, I.E., OlRECT SUPERVISCON (IMMEDIATE FEEDBACK) DO RESULT 
IN INCREASED LEVELS OF FUNCTIONING. ON THE OTHER HANO, THIS STUOY HAS I NOI CATEO 
THAT CREATING A TRULY » NON-THREATENI Ng" ATMOSPHERE IN SUPERVISION, I.E., SUPERVISOR 
AS MODEL, CAN RESULT IN A SIGNIFICANTLY GREATER RATE OF GROWTH IN THE ACQUISITION 
Or COUNSELING SKILLS. THE IMPLICATIONS FOR TRAINING SEEM SELF— EVl OENT. 



TABLE 1 

COMPARISON OF PRE-PRACTi CUM JUDGES 1 RATINGS 



Gnoup I 


Group I I 


Oi pp*erence 


tt T M VALUE 


Si ONI Fl CANCE 


X GROWTH 


X GROWTH 








■1.50* 


1.792 


.283 


.305 


.429 



TABLE 2 

COMPARISON OF PRE TO POST PRACTi CUM JUDGES' RATINGS FOR GROUP I 



Pre X 



1.50s 



Post X 



2.675 



D» FFERENCE 



1.167 



H T" VALUE 



6.S2 



SlQNIFI CANCE 



.01 LEVEL 



4 



TA'JLE 3 

0/VPARIGON OF PHfi TO POST PRACTICUM JUDGES' RATINGS FOR GROUP II 



Pre X 


] 

POGT X 

! 


Ol FFERENCE 

i 


"T" VALUE 


Sign i fi cance 


1.792 


2.175 


' .333 


6.56 


.01 LEVEL. 

•* 


— ________ _______ r _ _ ._ 

TABLE 4 

COMPARISON OF POST PRACTICUM JUDGES' RATINGS 


Gsoup 1 


Group ! 1 


Dt fference 


H T"vALue 


Sl QNI Ft CANCE 


X GROWTH 


X GROWTH 


2.675 


2.175 


.500 


1.460 | 





TABLE 5 

COMPARIGON OF PRb! TO POST PRACTICUM JUDGES 1 RATINGS 
BETWEEN GROUP I AND GROUP II 



Gnoup i 



X GROWTH 



1.167 



Group I I 



X GROWTH 



.333 



Dl FFERENCE 



.724 



M T M VALUE 



6.30 



SlQNI Fl CANCE 



•01 LEVEL 
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APPENDIX V 

GROSS RATINGS Or FACILITATIVE INTERPERSONAL FUNCTIONING 

THE FACILITATOR 13 A person who is living effectively himself and who dis- 
closes H J M S Z'u F iM A GENUINE AND CONSTRUCTIVE FASHION IN RESPONSE TO OTHERS. HE 
COMMUNICATES AN ACCURATE EMPATHI C UNDERSTANDING AND A RESPECT FOR ALL OF THE 
FEELINGS Or OTHERS AND GUIDES DISCUSSIONS 7/1 TH THOSE PERSONS INTO SPECIFIC 
FEELINGS AND EXPERIENCES. He COMMUNICATES CONFIDENCE IN WHAT HE IS DOING AND IS v 
SPONTANEOUS AND INTENSE. IN ADDITION, WHILE HE IS OPEN AND FLEXIBLE IN HIS 
RELATIONS WITH OTHERS , IN HIS COMMITMENT TO THE WELFARE OF THE OTHER PERSON HE IS 
QUITE CAPABLE OF ACTIVE, ASSERTIVE* AND EVEN CONFRONTING BEHAVIOR WHEN IT IS AP- 
PROPRIATE. 

DISCRIMINATIVE LEARNING IS DEFINED AS . . . H THE LEARNING TO NOTE THOSE 
PARTICULAR CUES OR CLUES IN A STIMULUS SITUATION NEEDED TO EVOKE ONE RESPONSE 
RATHER THAN ANOTHER. M 

There are two basic types of discrimination possible in a relationship in 
which one person is seeking helfv from another. the first involves discerning 
what is happening in the total relationship and what the helpee is communicating 
to the helper. ...the second, and most difficult, is discerning what would be 
helpful for the helper to do or say in the particular situation. 

by facilitative we simply mean that which frees the individual to attain 
higher and more personally rewarding levels of i ntrapersonal and interpersonal 

FUNCTIONING. AhILE FACILITATIVE MAY ALSO CONNOTE THE BEHAVIORAL CHANGE RE- 
SULTANT FROM THE SYMPTOM AND Oft ANXIETY REDUCTION DUE TO TECHNIQUES AS SYSTEMATIC 
COUNTER-CONDITIONING, WE EMPLOY THE CONSTRUCT PRIMARILY TO DENOTE THOSE COUNSELOR 
DIMENSIONS OF ATTITUDE AND SENSITIVITY THAT CREATE A THERAPEUTIC ATMOSPHERE 
ENABLING THE CLIENT TO RELATE CONSTRUCTIVELY TO THE COUNSELOR AND TO HIMSELF WITHIN 
THE THERAPEUTIC ENCOUNTER. DIMENSIONS SUCH AS THE COUNSELOR'S ACCURATE EMPATHI C 
UNDERSTAND) NG OF THE CLIENT, HIS RESPECT FOR THE CLIENT, HIS GENUINENESS WITHIN 
THE ENCOUNTER, AND THE CONCRETENESS OR SPECIFICITY WITH WHICH THE COUNSELOR AND 
THE CLIENT DEAL WITH FEELINGS AND PROBLEM EXPRESSIONS, ENABLE THE CLIENT TO EX- 
PLORE HIMSELF CONSTRUCTIVELY IN HIS AREAS OF CONCERN. 

NOTE : A more complete version of these instructions including the client 

RESPONSES USED FOR JUDGES 1 TRAINING CAN BE FOUND IN ROBERT R. CARKHUFF 1 S BOOK, 

HELPING AND HUMAN RELATIONS (Volume 1), pp. 115-123. 
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